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Check the results for each plan.

Discrimination Tests Applicable to Component Benefit Plans

Benefits for Applicable Plan 
excludable from gross income

Part or all benefits for Applicable Plan includible 
in gross income of Prohibited Group

(e.g. HCEs or Keys)

Contributions under Cafeteria 
Plan for nontaxable benefits are 

excludable by all employees

Prohibited group must include in income all 
taxable benefits that could have been selected 

(including all cash and salary reductions)

Self-Insured Medical 
Reimbursement Plans 
(including health FSAs, 
major medical, and 
dental)

1. Eligibility
2. Benefits

DCAP Tests

1. Eligibility
2. Contributions 

and Benefits
3. > 5% Owners 

Concentration
4. 55% Average 

Benefits

Cafeteria Plan Tests

1. Eligibility Test
2. Contributions and Benefits Test
3. Key Employee Concentration Test

(Safe Harbor Test for premium-only plans)

Group Term Life 
Insurance Tests

1. Eligibility
2. Benefits

Other Tests

1. 401(k)
2. Adoption 

Assistance
3. VEBAs

PASS

PASS

FAIL

FAIL

FLOWCHART OF NONDISCRIMINATION TESTS
for Common Plan Configurations

Generally, nondiscrimination tests can be separated into two categories: those that apply to the cafeteria 
plan and those that apply to the component benefit plans. The following flowchart provides a big-picture 
view of the testing process.

©2017 Thomson Reuters/EBIA. All rights reserved.

 ompliance
dashboard®


