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YOUR OVERALL COMPLIANCE SCORE

73%
WHAT DOES IT MEAN?

You need to immediately review your compliance activities and adjust them to meet federal 
mandates impacting your health & welfare plans. You may be at high risk for failing to complay 
with existing laws. Additionally, new and revisd mandates are passed regularly that require updates 
to your plans, notices, and documentation. Ensure systems are in place to track and monitor 
benefits legislation.

ERISA Plans: The first step in compliance is to determine which employer-sponsored benefits are 
covered by ERISA. Most employers know their medical, dental, drug, and vision plans are ERISA 
plans, but are often surprised to learn their life, FSAs, HRAs, AD&D, disability, and even some 
voluntary plans may be governed by ERISA.

Remember: Employers who assume their RPA, insurance carrier, or benefits adviser areahndling 
their compliance duties are making a serious error. While these service providers may perform 
some plan responsibilities, they do so at their option (unless contractually specified). The employer 
must always ensure providers are performing their dueties accurately and in a timely manner.
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QUESTION ANSWER

YOUR ANSWER REPORT

Have you identified all your benefit plans subject to ERISA, which may 
include health plans, 401(k) plans, dental and vision plans, prescription 
drug plans, wellness plans, flexible spending arrangements (FSAs), etc.?

Have you identified and documented your ERISA Plan Sponsor, Plan 
Administrator and any fiduciaries of your plans?

Have you informed the Plan Administrators and all ERISA fiduciaries of 
their fiduciary responsibilities as well as liability (including personal liability 
in some cases)?

Do you understand the reporting and disclosure requirements required of 
all ERISA plans?

Do you have a process in place to ensure plan information is accurate and 
provided in a timely manner?

Do you follow the Department of Labor (DOL)’s Safe Harbor instructions 
for distributing all plan notices and disclosures, including those in an 
electronic format?

Do you allow all similarly-situated employees to enroll in your benefits 
plans? 

Yes

Unsure

Partially

No

Not Applicable

Yes

Unsure

ERISA

1. ASSESS

the issues that put your clients at risk for a 
lawsuit or audit. 

2. REVIEW

your clients’ report of overall compliance risk.

3. BE THE HERO

when you create the easiest path for your 
clients’ compliance success.
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Benchmark helps you 
determine the issues that put 

your clients at risk.

We are here to make the 
intimidating job of compliance 

easier. So relax, and let us 
help you develop and execute 

a simpler plan.

Are Your Clients 
At Risk?


